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CDSS IS JOB CORPS!

Career Development Services System (CDSS) is not just another
new Job Corps initiative. It is Job Corps. It is an improved way of
doing what we do. Beginning at Outreach and Admissions and
continuing throughout training and the 12-month post-placement,
Career Transition Period, Job Corps personnel work together to
help all enrollees achieve their professional goals.

Students arrive at Job Corps with different needs and
expectations. Job Corps helps all participants develop and realize
personal career plans that are best for them. All trainees are
potential graduates and are provided with career planning and
development services throughout enrollment. All students,
regardless of center tenure, leave with increased skills and the
feeling that they benefited from Job Corps.

Under CDSS, the Job Corps experience is composed of five
stages: Outreach and Admissions, Career Preparation Period
(CPP), Career Development Period (CDP), Career Transition
Period (CTP) and Career. The fundamental goal of the process is
to help students achieve their career objectives.

INNOVATIVE OUTREACH AND ADMISSIONS
....ON THE FRONT LINES

Job Corps begins with enhanced outreach and admissions services.

Outreach and admissions staff are encouraged to create networks
with youth development agencies, One-Stops and other youth
service organizations to help reach prospective students. Students
who attend an orientation session hear about Job Corps’ new
comprehensive career development system, from the Career
Preparation Period up to the 12-month post-placement, Career
Transition Period. Outreach and admissions staff will also use
Labor Market Information (LMI) to help students choose careers
that are most appropriate for today’s workforce.

The result: Referral agencies better understand Job Corps’ mission
and are better able to identify those students who are a match for
Job Corps. Students arrive on center better informed and prepared
to commit to Job Corps’ career development program.

CAREER DEVELOPMENT
PERIOD (CDP)

... LEARNING THE SKILLS,
FINDING THE JOB

The Career Development Period
represents the bulk of time enrollees
are on-center. During this period,
students learn and demonstrate _
vocational, academic and social : W
skills. This is an opportunity for students who did not graduate from ‘
high school to earn a high school diploma or GED. Students also
learn and practice vocational skills on-center and at actual work sites
under the direction of Job Corps’ employer partners. Students use this
time to continue to focus on the communication and problem-solv-
ing skills they worked on during CPP. Trainees also begin the job
search process and learn how to identify and access support services
needed to live independently. Near the end of this period, students
are linked with post-center service providers to ensure a smooth
transition from the center to the community.

The result: Students who complete the CDP and graduate are fully
equipped with the academic and technical training and employability
skills they need to find and maintain a career. Students who leave
the center during the CDP, prior to completion, receive 90 days of
initial job placement services and referral to a One-Stop center.
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CDSS: JOB CORPS
AT ITS BEST!

As we continue to implement CDSS nationwide, the
National Office of Job Corps will provide a number of
communications and technical resources to the entire
Job Corps community. Call on us for information and
technical assistance at any time.

Together, we can prepare our young people for the
workplace of today and tomorrow.

FOR ALL YOU NEED TO
KNOW ABOUT CDsSS,
CHECK OUT:

G

www.jccdre.org

The five phases of the Career
Development Services System
(CDSS) are outlined here.

These phases do not stand alone.
Instead, they build on one another
and may operate concurrently, in
some instances.

This graphic is designed to illustrate
the highlights of each phase.
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